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Human Rights Protection Cell in Colleges: An Overview

Human rights are fundamental principles that protect the dignity and rights
of every individual, regardless of their nationality, ethnicity, gender, or
beliefs. They are essential for creating a just and equitable society. Colleges,
being educational institutions, play a vital role in fostering respect for
human rights, both within their communities and beyond. To ensure that
students and staff are aware of and can protect their human rights, many
colleges have established Human Rights Protection Cells (HRPCs). These
cells serve as key mechanisms in promoting, protecting, and advocating for
human rights within the academic environment.

Purpose and Functions of a Human Rights Protection Cell in College

The Human Rights Protection Cell (HRPC) in a college is designed to ensure
that students, faculty, and staff members can study and work in an
environment that respects and upholds their basic human rights. The HRPC
focuses on addressing human rights violations within the institution,
offering support to those whose rights have been infringed, and working
proactively to educate the college community about human rights
principles.

The functions of the HRPC within a college environment typically include
monitoring and reporting violations, providing legal support, offering
counseling to victims, promoting awareness and education about human
rights, and acting as an advocate for policy reforms related to human rights.
Below is a detailed breakdown of the core functions of a college-based
HRPC:

1. Monitoring and Reporting Human Rights Violations

A central role of the HRPC is to monitor and document human rights
violations within the college. These violations can take various forms,
including but not limited to, discrimination based on gender, caste, race,
disability, or religion, sexual harassment, bullying, and violation of freedom
of expression or privacy. The HRPC maintains a channel through which
students and staff can report violations confidentially. This can include
setting up a grievance redressal system or an online platform where
complaints can be filed.



In cases where violations are identified, the HRPC ensures that they are
investigated thoroughly. The findings from these investigations are
documented, and steps are taken to hold the responsible parties
accountable, whether they are students, faculty, or external individuals. The
HRPC also compiles reports that may be shared with the college
administration, the student body, or relevant authorities to ensure
fransparency.

2. Providing Legal Assistance and Counseling

Human rights violations often leave victims with physical, emotional, and
psychological scars. The HRPC provides legal assistance to those who have
faced violations of their rights. The cell helps victims understand their legal
options, such as filing complaints with relevant authorities, seeking redress,
or pursuing legal action. It may provide access to pro bono legal services or
direct students and staff to appropriate legal professionals who specialize
in human rights law.

In addition to legal assistance, the HRPC also offers counseling services to
victims. Emotional support is crucial in helping individuals cope with the
trauma associated with human rights abuses, such as harassment,
discrimination, or violence. The HRPC may collaborate with trained
counselors or mental health professionals to provide counseling services to
those in need. This holistic approach helps victims rebuild their confidence
and reclaim their dignity.

3. Raising Awareness and Promoting Human Rights Education

The HRPC plays an active role in raising awareness about human rights
issues within the college. It organizes educational programs such as
workshops, seminars, and discussions aimed at sensitizing students,
faculty, and staff about human rights principles and their significance.
These programs often cover topics such as gender equality, the rights of
marginalized groups, anti-discrimination policies, and the importance of
free speech.

Through human rights education, the HRPC strives to instill values of
respect, empathy, and tolerance within the college community. This
educational initiative also equips individuals with the knowledge they need
to recognize violations of their rights and those of others. The cell may also
work with student organizations and faculty members to incorporate
human rights topics into the curriculum and extracurricular activities.



4. Conflict Resolution and Mediation

The HRPC is also responsible for providing conflict resolution and
mediation services within the college. Disputes between students, between
students and faculty, or between staff members can sometimes escalate to
violations of human rights. The HRPC helps mediate conflicts by creating a
safe space for all parties involved to voice their concerns, listen to each
other, and work toward a fair resolution.

This mediation process aims to foster understanding and reconciliation
while protecting the rights of all individuals. The HRPC ensures that the
mediation is conducted in a way that respects the dignity and privacy of all
parties, and that the outcome is just and equitable.

5. Advocating for Policy Reforms

The HRPC plays an essential role in advocating for institutional reforms to
improve the protection of human rights within the college. It works closely
with the college administration to suggest and implement policies that
safeguard the rights of students and staff. For example, the HRPC may push
for the implementation of anti-discrimination policies, sexual harassment
policies, or the creation of a student code of conduct that reflects human
rights principles.

Furthermore, the HRPC may advocate for changes in existing college
policies to ensure they align with national and international human rights
standards. This includes pushing for the inclusion of human rights
education in the syllabus and making sure that disciplinary measures are
just and transparent.

6. Creating a Safe and Inclusive Campus Environment

The HRPC works toward creating a college environment that is safe,
inclusive, and supportive of diversity. It ensures that students and staff from
diverse backgrounds—whether based on gender, caste, religion, sexual
orientation, or disability—are treated with dignity and respect. The HRPC
helps establish a zero-tolerance policy toward any form of discrimination,
harassment, or bullying.

Structure and Operation of the HRPC in College

The structure of an HRPC within a college typically consists of a committee
or cell that includes faculty members, student representatives, and
sometimes external experts such as legal advisors or human rights activists.



The cell is often headed by a coordinator or chairperson, who works closely
with the administration to implement human rights initiatives.

The HRPC may also have a student body that actively participates in
promoting human rights awareness and ensuring the enforcement of the
cell’s initiatives. In some cases, the cell operates independently, while in
others, it may be under the jurisdiction of the college’s administration or
student welfare department.

Composition
S.No Name Designation
1 Dr.Vijayalakshmi V Faculty coordinator
2 Mr.Vysakh V Mohan Faculty coordinator
3 Mr.S.V.Manjunath Asst  Professor, Dept

4 Ms. Kiran Jose Asst Professor, Dept of Arts
5 Dr.Rajalakshmi P Asst Professor, Dept of Science
6 Ms.Lijiya George Non Teaching Staff

7 Ms.Meenakshi Student Coordinator

8 Mr.Bharath.S Student Coordinator

9 Ms.Kavya P Student Coordinator

10 Mr.Chetan Student Coordinator

11 Ms.A.B.Jhansi Student Coordinator

12 Mr.Tejas Gowda Student Coordinator

13 Mr.Nitin T M Student Coordinator

14 Ms.Deeksha M Student Coordinator

15 Ms.Janavi Student Coordinator

16 Mr.Akash Student Coordinator
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